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purpose and scope.

This statement is made in accordance with

section 54(1) of the Modern Slavery Act 2015 and

constitutes Light Source Design Limited’s slavery

and human trafficking transparency statement. 

 

This statement covers the period from 1st January

2021 to 1st January 2022 and has been approved

by the Executive Leadership Board of Light

Source Design Limited.

 

This policy applies to all employees and sets out

the

expectation we have of those working on our

behalf, such as our subcontractors.

introduction.

Light Source Design Limited specialises in the

delivery of robust, cost effective design and build

solutions in the Telecommunications industry. Our

operations are UK based directly employing 169

people supported by circa 500 sub-contract

engineers turning over on average £30 million per

year over the last 3 years.



Only working with people who choose to work freely and who have rights to equal

opportunity.

Making sure our recruitment processes are transparent and reviewed regularly, with

robust processes in place for vetting the appointment of our people.

Raising awareness of the issue amongst our people to combat the hidden nature of modern slavery.

Challenging and supporting our subcontractor network to drive out modern slavery and human trafficking.

Working closely with all our stakeholders to uphold our standards and to address the

risks of modern slavery. 

Applying the law and culture of this policy to our internal practices.

At Light Source we respect the human rights of all our employees and those within our supply chain and have a

zero-tolerance attitude to slavery and human trafficking. Our position on human rights is clear and set out within

our Code of Conduct, supported by our Employee Handbook.

 

We are committed to ensuring that slavery, trafficking, bonded labour, forced or servile marriage, descent-

based slavery does not take place in our business or any part of our supply chain by: 

 

We believe that networks need to be easy to build,

manage and maintain, providing the ultimate

experience for the end user and significant reductions

in operating expenditure for our clients.

 

Whilst seeking to maintain our legacy of building

networks that are at the forefront of future technology,

we are committed to a positive health and safety

culture, underpinned with governance, integrity, and

trust, supplying innovation and environmental diversity.

our values.

our commitment.



our objective.

Our overall objective is to ensure that, so far as

reasonably practicable, we deliver best in class

services to our clients without putting our employees,

suppliers, contractors, members of the public, or

clients at risk of injury or ill health. We train our people

so that they are qualified to leave whilst treating them

well enough so that they do not want to.

our approach.

Light Source expects all those working on our behalf (including temporary, agency, interim, contractor or

consultant staff) to be impartial and honest in all affairs relating to the Company and their job within it. 

 

Our policies set out the Light Source expectations regarding how employees undertake their  obs and their

behaviour towards their colleagues and how they engage with our clients, our contractors, members of the

public and other stakeholders.

our people.

As part of our onboarding and recruitment process we carry out appropriate checks to ensure that any applicant

is suitable for the role that they have applied for.   Prior to making an offer, we ensure that all applicants are aware

of what checks we will carry out.  

 

All our people undergo identity and Right to Work checks prior to commencing employment.  Where

applicable, we also carry out Disclosure and Barring Service (DBS) checks.  

 

 Our recruitment procedure outlines the mandatory requirements, which includes the  requirement to use

approved agencies.  Our on-boarding procedure ensures that agencies can demonstrate that they comply with

all legal requirements, including the requirement to comply with the Modern Slavery Act 2015.

 

Our zero-tolerance approach to bribery and corruption is outlined in our Code

of Business Conduct which encourages our people to be vigilant and to report

any suspicious or unlawful practices in the workplace.

Through in house training we ensure that our people are fully aware of the risks in

relation to slavery and human trafficking. This increases awareness of the signs which

they should be looking for to reduce the risks in relation to slavery and human

trafficking in our business. 

 

.



our 'whistle blower' principles.

employee awareness 

and compliance.

our subcontractor network.

We currently have 10 core subcontractors who support us by providing goods and

services.

 

Before being approved our subcontractors must complete a pre-qualification

questionnaire and pass review and audit by our support teams. Our contracts and

appendices set out in detail the standards and expectations

of how they should conduct their operations.  Their compliance and performance

are reviewed on a quarterly basis. Any failure to meet expectations is addressed

through our Contractor Management Procedure which includes improvement and

prohibition actions should they fail to meet requirements.

We encourage everyone at Light Source to speak up

if they become aware of any practices that breach our

policies or are inconsistent with the way in which we

work. Anyone can raise concerns, anonymously if

they wish to do so, and any concerns raised are

independently investigated by our HR department to

ensure that the concern has been appropriately

addressed.

We check that our people understand and comply

with our key policies through mandatory training. Our

Opportunities for Improvement scheme encourages

people to report areas where we could do better.

Through this system they may let us know

anonymously or otherwise about their own experience

in working with us and what could be done to enhance

this.

 



As part of our on-boarding process we assess our

subcontractors for potential areas of increased risk of

non-compliance to the Modern Slavery Act.  Where

areas are identified, we will carry out an audit, which will

include a focus on compliance to employment as well

as other regulatory criteria.

This policy will be reviewed on an annual basis or when

circumstances are such the content becomes outdated

or irrelevant due to material changes in the business,

our operations or the legal or other requirements to

which this business must work.

risk assessment. 

review.

Steve Hill

Managing Director

Date: 27/01/21


